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date of the notice of intent to hire
described in paragraph (a)(1) of this
section, unless VA notifies the
employer, within that two-week period,
by certified mail that approval of the
eligible person’s entry into the job
training program must be withheld or
denied due to lack of funds. The two-
week period shall begin on the date the
employer’s notice to VA is postmarked.
(Authority: 106 Stat. 2764, Pub. L. 102–484,
sec. 4488(a); 10 U.S.C. 1143 note)

§ 21.4831 [Reserved]

§ 21.4832 Payments to employers.
Payments made to employers for

training eligible persons and employing
them in the respective positions for
which they trained shall be made in
accordance with the provisions of this
section.

(a) Periodic wage reimbursement
payments for training provided the
eligible person. Subject to the
certification requirements of paragraph
(a)(3) of this section and the limitations
and restrictions stated in paragraphs (d)
and (e) of this section, VA will make
quarterly wage-reimbursement
payments to the employer based upon
training provided to an eligible person.
An employer with fewer than 75
employees when the eligible person
enters training may, upon request,
receive such payments on a monthly
basis.

(1) Amount of periodic payment. VA
will determine the amount of periodic
payment to the employer by multiplying
50 percent of the normal starting hourly
wage paid by the employer to the
eligible person (without regard to
overtime, premium pay or fringe
benefits), by the number of hours the
veteran worked during the period for
which payment is due, withholding 25
percent of this amount to be paid to the
employer as an incentive payment as
provided in paragraph (b) of this
section.

(2) Periods for which payments may
be made. Payments may be made for an
eligible person’s training through the
last date of training received in the
training program but not after
completion of the eighteenth month of
the training program.

(3) Certification of training. VA will
issue no payments to an employer for
any period of training of an eligible
person unless the following certification
requirements are met.

(i) Unless VA waives certification, the
eligible person must submit, and VA
must receive, a certification that such
person was employed full-time by the
employer in an approved job training
program during the applicable training

period. VA will waive this certification
upon receipt of evidence that the
eligible person is deceased, has
terminated employment and moved
without a forwarding address, or
otherwise cannot or will not comply
through no fault of the employer.

(ii) VA must receive from the
employer on a form prescribed by the
VA a certification concerning the
following:

(A) Employment of the eligible person
during the period in an approved job
training program,

(B) Performance and progress of the
eligible person during the period were
satisfactory,

(C) The number of hours the eligible
person worked during the period for
which the certification is made, and

(D) For employer’s first certification,
the normal starting hourly rate of wages
paid to the veteran, without regard to
overtime or premium pay.
(Authority: 106 Stat. 2763, Pub. L. 102–484,
sec. 4487, 10 U.S.C. 1143 note)

(b) Lump sum deferred incentive
payment to employers. VA will make a
lump-sum incentive payment to the
employer of the total amount withheld
from periodic payments made to the
employer pursuant to paragraph (a)(1) of
this section provided the following
conditions are met.

(1) The incentive payment may be
made only when VA determines, and
both the employer and (except as
provided in paragraph (b)(2) of this
section) eligible person certify, that the
eligible person was employed full-time
by that employer in the job for which
the training program was designed to
provide training or in a related job, and
that such employment was for at least
four continuous months beginning on
the date the eligible person completed
training for which periodic payments
were made under this subpart.

(2) VA may waive the requirement
that the eligible person certify as
provided in paragraph (b)(1) of this
section if VA finds that the requisite
employment occurred and either the
eligible person is deceased or otherwise
cannot or will not comply through no
fault of the employer.
(Authority: 106 Stat. 2782, Pub. L. 101–484,
sec. 4487(b)(3); 10 U.S.C. 1143, note)

(1) A certification signed by the
employer and the eligible veteran
stating that:

(i) The identified tools and other
work-related materials are necessary for
the eligible person’s participation in the
job training program;

(ii) The eligible person bought the
tools and other work-related materials,
and

(iii) The employer reimbursed the
eligible person for the cost of the tools
and other work-related materials, and

(2) A copy of the receipt or other
proof of purchase which the employer
used to calculate the amount for which
the veteran was reimbursed.
(Authority: 106 Stat. 2762, Pub. L. 102–484,
sec. 4487(c), 10 U.S.C. 1143 note)

(d) Limitations on amount of
payments. (1) In no case will the sum
of the periodic payments and the lump-
sum incentive payment made to an
employer on behalf of an eligible
veteran exceed:

(i) $12,000 for a person with a service-
connected disability rated as 30 percent
or more disabling, or

(ii) $10,000 for all other eligible
veterans.

(2) If an employer reduces the wages
paid to a trainee for a portion of the
training period so that the trainee is
paid at a rate less than the certified,
normal starting wage rate, VA shall not
make periodic payments in excess of 50
percent of the wages (exclusive of
overtime and premium pay) paid to the
trainee for that portion of the training
period less the 25 percent that must be
withheld under § 21.4832(a).
(Authority: 106 Stat. 2762, Pub. L. 102–484,
sec. 4487(a)(1)(B): 10 U.S.C. 1143 note)

(e) Restrictions on payments. (1) VA
will not pay an employer:

(i) On behalf of any veteran who
initially applies for a job training
program after September 30, 1995,

(ii) For any job training program
which begins after March 31, 1996,

(iii) For any training given to the
veteran before VA certifies the
individual is eligible to participate,

(iv) During any period of time for
which the veteran receives educational
assistance under 38 U.S.C. chs. 30, 31,
32, 35 or 36 or 10 U.S.C. ch. 106;

(v) For any period during which the
employer received any assistance on
account of the veteran’s training or
employment, including:

(A) Assistance under the Job Training
Partnership Act (29 U.S.C. 1501 et seq.),

(B) A credit under section 51 of the
Internal Revenue Code of 1986, or

(C) Employer’s incentive payments
under § 21.256 of this part,

(vi) For any hours of training the
veteran completes in excess of the hours
approved by VA for his or her job
training program.

(2) VA will withhold payment to an
employer who fails or refuses to
maintain records or fails to make them
available to authorized representatives
of the Federal Government as required
by § 21.4850. The withholding will


