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(ii) Disallow all or part of the cost of
the activity or action not in compliance;

(iii) Wholly or partly suspend or
terminate the current award for the
grantee’s or subgrantee’s program;

(iv) Require that some or all of the
grant amounts be remitted to HUD;

(v) Condition a future grant and elect
not to provide future grant funds to the
grantee until appropriate actions are
taken to ensure compliance;

(vi) Withhold further awards for the
program; or

(vii) Take other remedies that may be
legally available.
(Approved by the Office of Management and
Budget under control number 2502–0476).

§ 261.28 Grantee reports.
Grantees are responsible for managing

the day-to-day operations of grant and
subgrant supported activities. Grantees
must monitor grant and subgrant
supported activities to assure
compliance with applicable Federal
requirements and that performance
goals are being achieved. Grantee
monitoring must cover each program,
function, or activity of the grant.

(a) Final performance report—(1)
Evaluation. Grantees are required to
provide the local HUD Office with a
final cumulative performance report
that evaluates the grantee’s overall
performance against its plan. This report
shall include in summary form (but is
not limited to) the following: Any
change or lack of change in crime
statistics or other indicators drawn from
the applicant’s plan assessment (such as
vandalism, etc.) and an explanation of
any difference; successful completion of
any of the strategy components
identified in the applicant’s plan; a
discussion of any problems encountered
in implementing the plan and how they
were addressed; an evaluation of
whether the rate of progress meets
expectations; a discussion of the
grantee’s efforts in encouraging resident
participation; and a description of any
other programs that may have been
initiated, expanded or deleted as a
result of the plan, with an identification
of the resources and the number of
people involved in the programs and
their relation to the plan.

(2) Reporting period. The final
performance report shall cover the
period from the date of the grant
agreement to the termination date of the
grant agreement. The report is due to the
local HUD Office within 90 days after
termination of the grant agreement.

(b) Semi-annual financial status
reporting requirements—(1) Form. The
grantee shall provide a semi-annual
financial status report. The grantee shall
use the SF–269A, Financial Status

Report—Long Form, to report the status
of funds for nonconstruction programs.
The grantee shall use SF–269A, Block
12, ‘‘Remarks,’’ to report on the status of
programs, functions, or activities within
the program.

(2) Reporting period. Semi-annual
financial status reports (SF–269A)
covering the first 180 days of funded
activities must be submitted to the local
HUD Office between 190 and 210 days
after the date of the grant agreement. If
the SF–269A is not received on or
before the due date (210 days after the
date of the grant agreement) by the local
HUD Office, grant funds will not be
advanced until the reports are received.

(c) Final financial status report (SF–
269A)—(1) Cumulative summary. The
final report will be a cumulative
summary of expenditures to date and
must indicate the exact balance of
unexpended funds. The grantee must
remit all Drug Elimination Program
funds (including any unexpended
funds) owed to HUD within 90 days
after the termination of the grant
agreement.

(2) Reporting period. The final
financial status report shall cover the
period from the date of the grant
agreement to the termination date of the
grant agreement. The report is due to the
local HUD Office within 90 days after
the termination of the grant agreement.

(d) Report submission. The grantee
shall submit all required reports to the
local HUD Office.
(Approved by the Office of Management and
Budget under control number 2502–0476).

§ 261.29 Other federal requirements.
Use of grant funds requires

compliance with the following
additional Federal requirements:

(a) Labor standards. (1) Where grant
funds are used to undertake physical
improvements to increase security
under § 261.10(b)(3), the following labor
standards apply:

(i) The grantee and its contractors and
subcontractors must pay the following
prevailing wage rates, and must comply
with all related rules, regulations and
requirements:

(A) For laborers and mechanics
employed in the program, the wage rate
determined by the Secretary of Labor
pursuant to the Davis-Bacon Act (40
U.S.C. 276a et seq.) to be prevailing in
the locality with respect to such trades;

(B) For laborers and mechanics
employed in carrying out non-routine
maintenance in the program, the HUD-
determined prevailing wage rate. As
used in this paragraph (a), non-routine
maintenance means work items that
ordinarily would be performed on a
regular basis in the course of upkeep of

a property, but have become substantial
in scope because they have been put off,
and that involve expenditures that
would otherwise materially distort the
level trend of maintenance expenses.
Non-routine maintenance may include
replacement of equipment and materials
rendered unsatisfactory because of
normal wear and tear by items of
substantially the same kind. Work that
constitutes reconstruction, a substantial
improvement in the quality or kind of
original equipment and materials, or
remodeling that alters the nature or type
of housing units is not non-routine
maintenance.

(ii) The employment of laborers and
mechanics is subject to the provisions of
the Contract Work Hours and Safety
Standards Act (40 U.S.C. 327–333).

(2) The provisions of paragraph (a)(1)
of this section shall not apply to labor
contributed under the following
circumstances:

(i) Upon the request of any resident
organization, HUD may, subject to
applicable collective bargaining
agreements, permit residents to
volunteer a portion of their labor;

(ii) An individual may volunteer to
perform services if:

(A) The individual does not receive
compensation for the voluntary services,
or is paid expenses, reasonable benefits,
or a nominal fee for voluntary services;
and

(B) Is not otherwise employed at any
time in the work subject to paragraph
(a)(1)(i) (A) or (B) of this section.

(b) Nondiscrimination and equal
opportunity. The following
nondiscrimination and equal
opportunity requirements apply to this
program:

(1) The requirements of The Fair
Housing Act (42 U.S.C. 3601–19) and
implementing regulations issued at 24
CFR part 100; Executive Order 11063
(Equal Opportunity in Housing) and
implementing regulations at 24 CFR part
107; and Title VI of the Civil Rights Act
of 1964 (42 U.S.C. 2000d–2000d–4)
(Nondiscrimination in Federally
Assisted Programs) and implementing
regulations issued at 24 CFR part 1;

(2) The prohibitions against
discrimination on the basis of age under
the Age Discrimination Act of 1975 (42
U.S.C. 6101–07) and implementing
regulations at 24 CFR part 146, and the
prohibitions against discrimination
against handicapped individuals under
section 504 of the Rehabilitation Act of
1973 (29 U.S.C. 794) and implementing
regulations at 24 CFR part 8;

(3) The requirements of Executive
Order 11246 (Equal Employment
Opportunity) and the regulations issued
under the Order at 41 CFR chapter 60;


