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OFFICE OF PERSONNEL
MANAGEMENT

5 CFR Part 362
RIN 3206–AG17

Presidential Management Intern
Program

AGENCY: Office of Personnel
Management.
ACTION: Interim rule with request for
comments.

SUMMARY: The Office of Personnel
Management (OPM) is issuing interim
regulations governing selection and
employment procedures for Presidential
Management Intern positions as part of
the implementation of Federal
Personnel Manual (FPM) sunset. The
regulations incorporate certain
requirements that existed in the
provisionally retained FPM and were
abolished on December 31, 1994.
DATES: Effective Date: March 1, 1995.
Comments on the interim regulations
must be received on or before May 1,
1995.
ADDRESSES: Send or deliver written
comments to Assistant Director, Office
of Training Operations, HRDG, Suite
800, 1400 Wilson Boulevard, Arlington,
VA 22209.
FOR FURTHER INFORMATION CONTACT:
Ardrey Harris at 703–807–0321.
SUPPLEMENTARY INFORMATION: These
regulations affect selection and
appointment to Presidential
Management Intern positions. One of
the recommendations of the September
1993 Report of the National
Performance Review was that the
Federal Personnel Manual (FPM) should
be ‘‘sunset.’’ Following consultation
with agencies and other interested
parties, the Director of the OPM issued
a memorandum abolishing the FPM as
of December 31, 1993. Portions of the
FPM and FPM supplements, however,
were provisionally retained until

December 31, 1994. Decisions on what
to include in the regulations were based
on whether the requirement or authority
was necessary to assure uniformity in
Presidential Management Intern
Program (PMIP) operations, and/or to
protect employee rights.

Under section 553(b)(3)(B) of title 5 of
the United States Code, the Director
finds that good cause exists for waiving
the general notice of proposed
rulemaking. The notice is being waived
because the regulations continue certain
requirements and authorities that are
currently in the provisionally retained
FPM material and that went out of
existence as of December 31, 1994,
because they are not specified in
existing regulations or law. No new
requirements would be imposed on
agencies under the regulations.
Executive Order 12866, Regulatory
Review

This rule has been reviewed by the
Office of Management and Budget in
accordance with Executive Order 12866.
Regulatory Flexibility Act

I certify that this regulation will not
have a significant economic impact on
a substantial number of small entities
because it affects only certain Federal
employees.
List of Subjects in 5 CFR Part 362

Administrative practice and
procedure, Government employees.
U.S. Office of Personnel Management.
Lorraine A. Green,
Deputy Director.

Accordingly, OPM is adding part 362
of title 5, Code of Federal Regulations as
follows:

PART 362—PRESIDENTIAL
MANAGEMENT INTERN PROGRAM

Subpart A—Purpose, Definitions

Sec.
362.101 Purpose.
362.102 Definitions.

Subpart B—Program Administration

Sec.
362.201 Appointment.
362.202 Eligibility.
362.203 Extensions and Conversions of

Presidential Management Internships.
362.204 Termination.
362.205 Resignation.
362.206 Movement of interns between

Agencies.
362.207 Career development.
362.208 Agency duties.

Authority: E.O. 12364

Subpart A—Purpose, Definitions

§ 362.101 Purpose.

The Presidential Management Intern
Program (PMIP), established by
Executive Order 12008 on August 25,
1977, and reconstituted by Executive
Order 12346 on May 24, 1982, is
designed to attract to Federal service
outstanding men and women from a
variety of academic disciplines who
have a clear interest in, and
commitment to, a career in the analysis
and management of public policies and
programs.

§ 362.102 Definitions.

Presidential Management Interns are
individuals appointed in the excepted
service, under § 213.3102(ii) of this
chapter, in an executive agency or
department. Such an individual must be
a United States citizen who has
completed a graduate course of study at
a qualifying college or university,
received the nomination of the dean or
academic program director, passed on
OPM-administered screening process,
and been selected by an agency for a 2-
year Presidential Management
Internship.

Qualifying colleges or universities are
accredited United States academic
institutions with a graduate program
applicable to the management or
analysis of public programs and
policies.

Subpart B—Program Administration

§ 362.201 Appointment.

(a) The appointment authority for
Presidential Management Interns is
§ 213.3102(ii) of this chapter.
Appointments under this authority
cannot exceed 2 years unless extended
by the Federal department or agency,
with the concurrence of the U.S. Office
of Personnel Management, for up to one
additional year.

(b) Agencies need to assure that all
graduate degree requirements have been
met at the time of appointment. Interns
may not be appointed prior to the
completion of all graduate degree
requirements. Exceptions may be made
on an individual basis, but in no case
will an intern be allowed to remain in
the program if all degree requirements
are not completed by August 31 of the
year in which interns were selected as
finalists.


